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A tool of the future – today!
Mini-BULLET
Receive Law Enforcement Agency Data
Systems (LEADS) on your hand held device.
Mini-BULLET runs on a smart phone or hand held
device (iPhone, iPad, any Android tablet or phone)
with Internet access.
Perfect for officers’ on: a field interview, motorcycle,
bicycle, horseback, or in a discreet situation.
Excellent officer-safety tool for gang and drug patrols.

Free 30 day pilot available for qualified law
enforcement agencies……….call today or visit
www.IPSAN.org
Illinois Public Safety Agency Network (IPSAN)
8755 W. Higgins Road, Suite 190 Chicago, IL 60631
Phone: 773-693-3000 Email: info@IPSAN.org
IPSAN is a public safety owned, operated and controlled, non profit 501C(6) and 501C(3) Organization and Foundation.
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The 4-1-1: Education, Training, Fundraisers and Fun

April 19

May 21

May 30

The Annual Training Conference will
take place on April 19, at 1 p.m. back
19
APRIL
at its old location at the Westin
Chicago North Shore Hotel. There
will be a silent auction at the show. For those
requesting a table, please reserve as early as
possible as space is limited. All funds will be
donated to the National Office of the Concerns of Police Survivors.
Event information
Westin Chicago North Shore Hotel
601 North Milwaukee Avenue, Wheeling
1 p.m. – 6 p.m.
Cost: General Admission $5, Tables $15
For information, call Tom Engelmann at
315-569-7212 or email
tjengelmann@cazenovia.edu.

The White Sox have dedicated May
21 as Law Enforcement Appreciation
21
MAY
day at the park to benefit the National Law Enforcement Officers Memorial Fund to support the upcoming National
Law Enforcement Museum in honor of Illinois’ finest. The event is open to all law
enforcement officers, family members and
supporters. A portion of every ticket purchased will be donated to the National Law
Enforcement Officers Memorial Fund. All
orders must be received by May 14.
Event Information
U.S. Cellular Field
7 p.m.
Cost: Upper Box $15, Outfield Reserved $22
and Lower Box seats $40
For information, call Mike Rourke at
312-674-5186 or email
mrourke@chisox.com.

The Berwyn Police Department is joining a
nationwide movement to support
first responders. On May 30, towns
30
MAY
across the U.S., will be “Walking a
Mile in Their Shoes” to show appreciation. The walk starts at noon at the North
Riverside Mall near J.C. Penny and ends at
Morton High School. Festivities to honor
police and first responders will follow.

ILEETA Police Collectors Show

April 6
Responding to School Drug Impairment
Hoffman Estates Police Department
411 West Higgins, Hoffman Estates
8 a.m. to 4 p.m.
Member Fee: FREE: Non-Member Fee: $100
Procedures for recognizing and documenting signs of
drug impairment in a school environment will be the
focus of this unique course. Emphasis will be placed on
identifying physical symptoms displayed by persons
under the influence of depressants, stimulants, narcotics,
and cannabis. Legal thresholds for appropriate police
actions and the utilization of a “decision matrix approach”
will be examined regarding arrests, searches and seizures.
A thorough review of the advantages and disadvantages
of urine, oral fluids, blood and hair testing for drug use will
be included. For information, log on to www.nemrt.com.

April 11
Glendale Heights FOP Lodge 52 Kickoff Benefit
Izzy and Moe’s Bar
250 West Schick Road, Bloomingdale
7 p.m. to 12 a.m.
Cost: $15 and an additional $25 for an open bar

Glendale Heights FOP Lodge 52 sponsors a night out
where all proceeds benefit the Illinois Special Olympics.
Enjoy a DJ, raffle and prizes. Food will be provided. For
information, call Zach Pugh at 331-684-7237 or email
zachattack631@hotmail.com.

April 15
Juvenile Interrogation and Delinquency
Update
Westmont Police Department
500 North Cass, Westmont
8 a.m. to 4 p.m.
Member Fee: FREE: Non-Member Fee: $100

This course is designed for new and experienced law
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Law Enforcement Day at the Park

enforcement officers, as well as newly assigned juvenile
officers. Students will examine and discuss the latest
changes to the Juvenile Court Act, Chapter 704, Articles I
and V, Delinquency Provisions, along with recent court
cases directing law enforcement in conducting proper
interrogations and interviews while guaranteeing minors’
rights.
For information, log on to www.nemrt.com.

April 17
Explosive Recognition for Police and NonSworn Personnel
Skokie Police Department
7300 Niles Center Road, Skokie
8 a.m. to 4 p.m.
Member Fee: FREE: Non-Member Fee: $100

Bombing and explosion incidents have become more
frequent in the last several years. With explosives use
increasing in popularity and occurrence, it is essential that
today's officers have a current overview of explosives and
explosive devices. This course of instruction will provide
a thorough familiarization with this topic.
For information, log on to www.nemrt.com.

April 18
El Paso Police Department Trivia Mania

Mini Expo Building at the McLean County Fairgrounds
1106 Interstate Drive, Bloomington
6 p.m.
Cost: $200 entry fee for a team of up to 8;
$10 spectator fee
Support the El Paso Police Department in raising funds
for Illinois Special Olympics. The evening includes dinner, raffles and a silent auction along with prizes for the
highest scoring team and best theme table or costume.
For information, call Chief Jeffrey L. Price or Sergeant
David Duncan at 309-527-5340 or email
price1010@fairpoint.net or duncan102@fairpoint.net

Blue Ribbon Walk

Event information
North Riverside Mall
7501 West Cermak Road, North Riverside
11 a.m. line-up begins
For information, log on to www.blueribbonwalknationwide.com or contact Terri King to
organize a walk in your town.

April 30
Managing Risk in Law Enforcement
Training Session
ILEAS Training Center
1701 East Main Street, Urbana
8 a.m. to 4 p.m.
Cost: $125 per officer

This course is designed to provide the real world experiences of one officer who will share a first-hand account of
how his actions inadvertently subjected himself, his
department and his city to being sued. Information will
be presented that shows how attorneys who file these
lawsuits are very aggressive and well prepared to do
whatever is necessary to win these lawsuits. The
instructor will discuss how the everyday duties of a police
officer can place that officer in a situation where they
could find themselves not only fighting for their job,
retirement and reputation, but also fighting for their freedom. For information, log on to www.ileas.org.

May 2
Concerns Of Police Survivors Run to
Remember Peoria
Junction City
5901 N. Prospect Road, Peoria
8 a.m.
Cost: $25 pre-registration; $30 on race day
The Illinois Chapter of C.O.P.S., the nationallyrenowned organization that helps survivors of
officers lost in the line of duty, presents the Ninth
Annual Run to Remember. All proceeds from the
Run to Remember race benefit the Illinois Chapter of Concerns of Police Survivors (C.O.P.S.) to
help families of fallen officers live, love and renew
life. The event includes a 5k run, 5k walk or 1-mile
walk and a silent auction.
For more information, log on to www.runtorememberpeoria.com.
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The Tips Sheet
More than ever, police departments need to
know how to improve officer safety during
large-scale protests. Here some suggestions to
do so:
•

The Task at hand
Did you catch any of this on C-SPAN?
OK, nobody watches C-SPAN, which did show panel discussions from The President’s
Task Force on 21st Century Policing. More than 50 substantive recommendations came out
of the recently completed meetings and, in case you weren’t watching, let’s take a look at
some of interest:

•

•

For Building Trust and Legitimacy
•
•

•

Embrace a guardian mindset to build public trust and legitimacy. This recommendation
touches on organization culture and the “proper exercise of officer discretion.”
Establish a culture of transparency and accountability in order to build public trust and
legitimacy through requiring state and local law enforcement agencies to provide information on stops, summonses, arrests, reported crime and other law enforcement data aggregated by demographics online.
Proactively promote public trust by initiating positive nonenforcement activities such as
Police Athletic Leagues, Coffee with a Cop, Cops and Clergy, Students Talking It Over with
Police (STOP) and other community-based programs that demonstrate a very positive
impact.

Policy and Oversight
•

•
•

•

Develop clear and transparent policies on the use of force that include training, investigations, prosecutions, data collection and information sharing that emphasize de-escalation
and alternatives to arrest.
Implement non-punitive peer reviews of critical incidents separate from criminal and
administrative investigations.
Implement civilian oversight of law enforcement. Many state and local law enforcement
agencies have civilian review boards and such entities are critical to establishing and maintaining the trust of the community.
Refrain from quotas for arrests, tickets or summonses to generate revenue.

Community Policing and Crime Reduction
•

•

•
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•

•

When a large-scale event is planned in
advance and time permits it, teams of officers should proactively inspect surrounding high-ground (tops of buildings in
urban areas, nearby hillsides and treelines in more rural areas) for dangers such
as bottles, rocks, bricks, and other objects
protesters could use as projectiles.
Establish proper ICS/Unified Command
as soon as possible and sort out close
coordination between FD/EMS/Emergency Management/National
Guard/NGOs.
Avoid putting large groups of officers clustered together — which quickly becomes a
target-rich environment.
Establish a safety officer who reports
directly to Unified Command and is
responsible for force protection — strictly
for the safety of responders and not concerned about the crowd. The safety officer
would coordinate the activities of roving
patrol teams and watch teams placed in
high-ground positions and emergency
response teams (comprised of four to six
or more SWAT operators, if possible)
staged to respond to specific threats which
may be identified.
Amid the potential of increasingly violent
large protests and riot situations nationwide, we must ask ourselves these questions:
•
What is the appropriate “show of
force” in terms of numbers of officers
and equipment used?
•
What do Plan B, Plan C, and Plan D
look like, and how quickly can we
deploy them?
•
What have we done to defuse existing
tensions, and what can we do today
and tomorrow to that end?

Agencies should adopt community policing strategies which reinforce community
engagement, including “least harm”
approaches, such as diversion proThe Mother Load
grams or warnings/citations in lieu of
arrests for minor infractions.
From the you-can’t-make-this-stuff-up depart- and an older woman. The officers learned that the
ment:
older woman had been partying too hard, and
Law enforcement should adopt multiSuper Bowl Sunday got a bit out of hand at one that her son and his roommate wanted her
disciplinary, community team
suburban Chicago household. Not that you don’t removed.
approaches in responding to certain
see that every year, but this time a son had to call
“The mother consumed too much alcohol,"
crisis situations.
police to remove his mom from his Super Bowl the report reads. "(Mom) began creating problems
Communities should focus on develparty.
with (her son)'s roommate. She had struck (the
oping programs for at-risk youth and
On Feb. 1, Buffalo Grove police responded to a roommate)."
call from a residence of an “unwanted subject.”
The roommate said he was unharmed. Officers
reduce aggressive enforcement tactics
When officers arrived, they found two young men drove the mother back to her house.
on these youths.
ILLINOIS COPS ■ MARCH / APRIL 2015
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One sunny day, Mr. Frog, feeling adventurous,
decided to cross the neighborhood stream in search
of bigger flies. About ready to hop to it, a voice broke
his concentration:
“Mr. Frog, please wait; I beg of you.”

THOMAS
CLINE

Turning and instinctively jumping away, he saw
Mr. Scorpion, who continued, "I have been separated
from my family on the other side of the stream and
because I cannot swim, I implore you to give me a
ride."

Mr. Frog responded: "I am a frog, but not a stupid one. You are a frog
murderer. If I let you atop my back, halfway across I'd be stung dead;
you'll not get a ride from me."
Scorpion shot back: "That frog brain of yours is not thinking straight.
If I stung you, I'd also die because I cannot swim. If you do me this
kindness I'd be forever indebted, like the mouse who begged mercy
from the lion and later saved his life.
The frog reconsidered and allowed the Mr. Scorpion to mount his
back. Mr. Scorpion, while praising Mr. Frog for his wisdom and kindness viciously whipped his tail stinging frog in the back of the neck
about midway across the stream.
As Mr. Frog convulsed sinking, he gurgled, “Why? Why, you too will
die?
With his last breath the scorpion replied, "Because…..I am a scorpion."
Mr. Scorpion's nature is to kill frogs and that does not change; even
if it means death to himself. Though anomalies exist, generally, it is rare
for the nature of a creature to change. Liars lie. Cheaters cheat.
Expecting Al Sharpton, skin heads, Jesse Jackson, Southern Poverty
Law Center and certain media to be fair to police is thinking with a frog
brain. The same is true of much of the mainstream media; books have
been written documenting their biases. Political correctness directs
their behavior, not fairness and truth. To be honest, we have too many
in our profession concerned with numbers or power, rather than fairness and truth. The U.S. Constitution, which we swear to uphold - and
few have read it - is valuable because it is realistic about the nature of
man, which seeks power and control of others.
Those courageous enough to call out the race baiters get no air time
or column ink, though they may feel the wrath of a government power
like the IRS. A recent example is former FBI Special Agent K. Dee
McCown who wrote an open letter to Eric Holder taking him and the
current administration to task. (Google his name for an interesting
read.)
There is a surge in criticism of law enforcement by politicians. The
mantra is the same: accusing cops of racism. These folks, addicted to
power, use their positions as bully pulpits to further their personal
agendas of controlling others and increasing their power.
I became a police officer in 1970 and even then I saw few officers
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who were racist. Whether I was working with a black or white officer,
we stopped mostly black or Latino men simply because of the demographics of the beats we patrolled. Whites passing through were
equally liable to get stopped if there was reasonable suspicion or probable cause. Disrespect of anyone had less to do with race, and more to
do with immature young officers who were intoxicated with power and government permission to use it, absent consequences when it
was abused. Understand, government agents are the only people who
have the legal authority to use force to gain compliance from people.
History records they abuse it routinely.
Recently, in an ethics class, I stated that I'd like to know how the
police interacted daily with Ferguson's citizens for the past 10 years. A
black student raised his hand and said that he was from a town near
Ferguson, one that had a substantial population of poor whites, as well
as blacks. He stated that he did not think the blacks were treated lousy
because of their race; whites were treated the same.
He said: "Down there cops treat everyone like a%$holes!" That may
be only one man's opinion, yet I suspect there are plenty of folks who
feel the same. I base that opinion on an exercise I do routinely with seasoned officers that asks how many of them have a family member that
was treated rudely by police. Too many hands go up and they agree
that the demeanor of the offensive officer usually changes on discovering that the subject is related to a cop.
I think what is being touted as racism is really abuse of power and,
because a high percentage of violent crime is committed by blacks
according to the FBI stats, more black men are being stopped and too
often treated with disrespect. The U.S. Constitution, which cops swear
to uphold, has respect for people at its foundation, claiming that all
humans, regardless of race or creed are entitled to respect because of
dignity endowed by the Creator.
Like Mr. Scorpion, the race baiters and police critics will not change.
The only things we can change are our behavior, and, through fraternal
correction, the behavior of our peers. Further, we must reject the “Code
of Silence” that tacitly protects behavior that the oath of office rejects.
Rather, we must tactfully stop peers from abusing their power
Justice is understood by humans innately. We in law enforcement
feel injustice when those with power paint us as jack-booted, racist
thugs. Those we serve accept being detained and arrested justly; they
feel injustice when we behave disrespectfully.
Bysshe Shelly said, "Power, like a desolating pestilence, pollutes
everything it touches."
Thomas Cline, MBA, MAP, with 46 years in law enforcement, is president of the International Association of Ethics Trainers and a
writer/trainer at the Chicago Police Academy. He is author of Cop
Tales! (Never Spit in a Man’s Face…Unless His Mustache is on Fire)
and Surviving Storms: Non-Tactical Career Survival for Law
Enforcers. For info on training and workshops, email
Coptales@gmail.com or call 312-451-2503.
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Three columns for the price of one …

We all email more than we should.
At times, it’s seemingly more convenient
than calling and a more practical way to contact someone off-hours – especially if you’re a
freelance writer who sometimes gets more
done after the family goes to bed.
DAN
That’s what makes emails bouncing back so
CAMPANA
frustrating. Nothing is worse than hitting send
only to get a reply from Mr. Mail Delivery Subsystem with the
always pleasant subject line “Delivery Status Notification (Failure).”
Bounce-back emails came to mind recently after a press
release announcing an arrest hit my inbox. What immediately
caught my eye was that it didn’t use BCC – Blind Carbon Copy
– so I got to see email addresses of every media member, as
well as several public officials, law enforcement personnel and
others on this PIO’s list.
I scanned the names to find that several of my colleagues
were included. The problem was that I worked with these people seven years ago and none of us are still employed by that
paper.
“When was the last time anyone checked this list?” I
thought to myself. “How many emails get returned every time
this person sends out a release?”
Although it’s not the end of the world to broadcast your
mailing list to the world, you might want to look at what’s on
yours – especially when you know it has a few dead addresses.
Being engaged with the reporters, editors and producers in
your community will help limit the bounce-backs. And, when
you get one, take a moment to scan your list to see if you
notice anyone else you haven’t interacted with in a more than
a month or two.

Delivery issues
Good quarterbacks are supposed to have an internal clock
that prompts them to get rid of the ball before trouble arrives.
The poor handling of information could also be viewed as a
fumble by police departments in crucial situations.
There are plenty of PIOs and department leaders who know
instinctually how to be prompt and meaningful with releasing
details of an arrest or a particularly newsworthy incident. Still
others appear to be lost. A recent example comes out of Washington D.C. where police lagged in discussing basic information about commuters stuck in a smoke-filled train.
Dave Statter at statter911.com does a nice job detailing the
ins-and-outs of the situation, including how he thinks D.C.
police struck out by not addressing the fundamental who,
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what, where, when, why and how of the department’s
response in a timely fashion. He also takes issue with the fire
department, transit and mayor’s office for similar lapses that
extended for two days.
My takeaway from Statter’s coverage is something I’ve
always wondered: Why in times of crisis does any public
agency, let alone police, think silence is golden?
Planning, preparation and experience have a lot to do with
media response during a major event. So does that little clock
in your head. The longer it takes to release something, the
more likely that empty space will be filled with other people’s
– accurate and otherwise – versions of events.
And, think about it in a practical sense. If you put out an
incident report on every minor arrest, traffic crash and call for
service, shouldn’t that be the minimum you’ll share in a major
event?

February MVP(IO)
You’re out of town on a Friday night when news peripherally
involving your department breaks. Ugh, right?
Well, kudos to Geneva Police Commander Julie Nash who
not only sent out a Feb. 13 statement explaining the department assisted Canadian authorities investigating a Valentine’s
Day mass shooting plot, but for also arranging a Saturday
press briefing to answer questions.
It wasn’t too long ago that some agencies would treat offhour information like bank employees – deal with it the next
day or, worse, on a Monday if it happened after 5 p.m. on a Friday. That’s impossible these days because of social media and
non-stop news cycles.
The unusual circumstances – a Geneva woman arrested in
Halifax, Nova Scotia, in connection to the plot – might have
gone unknown in local circles if not for Nash’s release. Some
Chicago-area media ran only Geneva’s comments without
checking the Halifax police website which released additional
details. Undoubtedly, the two departments worked together
on how to approach more than just the investigation.
Why is all of this important? If Nash waits until Monday or
pushes inquiries to Halifax, then media members would have
a right to gripe about the department’s handling of
information in what turned out to be an international story.
Being out front and saying everything that could possibly
be said before a question is even posed is never a bad thing.
Of course, what reporter wouldn’t think that?

Dan Campana is a Chicago-area freelance writer and communications consultant. Send questions or comments to
dan@dancamcom.biz.
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Body cameras are coming, so here are some expert points of view about
how they can protect Illinois Cops, lead to more efficient policing and
keep the unthinkable from happening…again.
■ BY MITCHELL KRUGEL
What would law enforcement officers do to have a simple,
lightweight piece of equipment on their duty belts that would
contribute to an 88-percent reduction in public complaints against
cops?
What would law enforcement leaders do for a tool that would contribute to $2 billion in savings on money spent for settlements of claims
against cops?
What would be the impact on policing of a device that would compel
citizens to obey the law more diligently; that would generate the trust
for law enforcement from the community that seems to dissipate with
each passing week; that would create efficiencies to get cops out on the
street rather than spending endless hours typing at a computer; that

would make use of force that looks ugly on YouTube not appear nearly
as bad when officially and legally analyzed; that could revolutionize law
enforcement as much as the stun gun with new, innovative technology
from the noble company that pioneered non-lethal weapons; that puts
officers on an equal playing field with a public that is recoding their
every move on cell phones; that could prevent a calamity like the one in
Ferguson, Missouri from happening in cities and towns across the
country?
You don’t need to be a detective or special investigator to know that
these clues are further evidence of body cameras and on-body video
surveillance becoming a standard piece of gear for all law enforcement
officers on the street. More than 2,500 police agencies have purchased
Axon body cameras in the US as of Dec 31, 2014. (This includes 16 major
cities who are currently deploying them) In 2014, TASER conducted 804
ILLINOIS COPS

■

MARCH / APRIL 2015

13

trials of our Axon cameras. The Los Angeles Police Department recently
purchased Axons for its officers and the Chicago Police Department is
currently running a trial.
In this day and age of every contact between officers and individuals
being recorded, and video and audio evidence of police use of force
being pushed out on social media, law enforcement needs to adopt a
positive outlook on the use of body cameras. The Axon is an example
that has been manufactured to help cops in every way, and move their
mindset from Big Brother is watching to Big Brother is watching out for
you.
“I think body cameras are going to be
ubiquitous, and the expectation in our communities,” states Joe Fiumara, retired captain from the Lake Havasu City, Arizona
Police Department, the first agency in Arizona to go with all of its officers using onbody video cameras in 2010. “I think it’s
going to become one of the essential tools.
It’s not going to resolve every conflict, but it
could be an amazingly valuable asset.”
The value body cameras bring to law
enforcement will be scrutinized, analyzed
and summarized constantly during the next
weeks and months. But the body of
evidence already seems positive.
In 2012, the Rialto (California) Police
Department conducted a body camera
deployment study in conjunction with
Barak Ariel, a visiting fellow at the Institute
of Criminology at the University of Cambridge. Half of Rialto’s uniformed patrol officers on each week’s schedule were
randomly assigned to wear cameras made
by TASER International. Even with only half
of the 54 uniformed patrol officers wearing
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cameras at any given time, the department had an 88 percent decline
in the number of complaints filed against officers. Rialto’s police officers
also used force nearly 60 percent less often.
“What we’re hearing is let’s not wait until something happens,”
explains Sydney Siegmeth, Public Relations Director for TASER’s Axon
line. “Let’s try to prepare before the next Ferguson happens. In Ferguson,
there was so much conjecture because nobody knew what happened.
People assumed what happened. The biggest benefit of the body
camera is that it helps increase the transparency and trust between the
officers and the communities they serve.”

Candid camera discussion
What would you do for something that
can clip on your sunglasses or collar and
keep you from spending hours on
complaint investigations, that can validate
your recall of an interaction as not only honest but strikingly accurate, that can protect
you against that supervisor who you are sure
is out to get you, to…Body cameras can
change officers’ lives for the better that
much, especially the Axon and its data storage complement, Evidence.com.
“A lot of law enforcement agencies refer to
it as legal body armor,” notes Isaiah Fields,
the Director of Legal Services and Government Affairs for TASER.
Fields also points out that the general
trend in case law confirms the courts have
upheld citizens’ rights to record law enforcement actions with cell phone cameras. So if
the general public is packing, why shouldn’t
officers, and why shouldn’t they have a camera that can produce crime-lab caliber video
footage?
Here’s why:
“Hundredths of a second can make a difference in any case where you are using
video evidence,” asserts Michael Rains of the California-based Rains
Lucia Stern Law Firm, for which he heads its Criminal Defense and
Legal Defense of Peace Officers Practice Groups.
Rains has represented a multitude of officers in cases where video
footage has helped corroborate their stories – and keep them from
severe disciplinary action, including jail time.
Further documentation of the value comes from the story of former
New York Giants Running Back Jermaine Green. In October 2013, Green
was shot by Daytona Beach, Florida officers who responded to a domestic and found Green holding his girlfriend at knifepoint. Officers said
they shot Green when he refused to surrender and appeared to be
thrusting the knife into his girlfriend’s chest.
Daytona Beach residents, including Green’s family, questioned the
officers’ actions. The video confirmed Green thrusting forward with the
knife. The police chief put the video out for the public.
“Once the real story was out there.” Fiumara observed, “what could
have happened never materialized.”
Some of the benefits seem rather simple but impacting. The Rialto
Study further showed that citizens refrained from submitting use of
force claims perhaps because they knew everything was on camera, and
Rains added that his experience indicates that video tends to exonerate
officers more than not.
And that benefit leads to one that significantly impacts the bottom
line in any agency.
“When you think about the number of lawsuits brought and the
money spent, resolving those suits, there’s real value to the body camera,” Siegmeth submits. “According to data we have, $2 billion a year is
spent in law enforcement settlements to resolve claims. That’s money
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that doesn’t have to be spent and we can get officers back out in the
streets making communities safer.”
Additional hard-dollar efficiency can also be achieved because video
evidence can be attached to a report rather than officers spending hours
typing long narratives about what happened. Time spent on reports for
misdemeanors without arrest, low-level investigations, and, of course,
accidents, could easily be reduced by taking accounts using on-body
video.
Fiumara also said that his agency experienced an improvement in
evidential admissibility and more successful prosecutions when body
cameras were implemented.
“That leads to a lot more receptiveness,” emphasizes Fiumara, who
has been TASER’s Director of Professional Services the past two years.
“There’s a transition to a very favorable mindset that comes when an
officer doesn’t have to sit on the witness stand and be grilled for hours
when video can be used, or an officer doesn’t have to wait weeks on the
outcome of a complaint if the video can provide all the details needed
in the investigation.”

Making the video
This report reviews the Axon Body and Flex and Evidence.com for
several reasons. For one, TASER’s devotion to developing products
that allow officers to serve more successfully and safely is renowned.
TASER International CEO Rick Smith has testified that the catalyst for
the development of the non-lethal weapon was the shooting death of
two of his high school acquaintances by a “guy with a legally licensed
gun who lost his temper.”
And here’s another: As part of continuously improving the Axon,
Fiumara and his team work with a customer advisory board made up
of officers from agencies across the country. But here is perhaps the
biggest checkmark in TASER’s favor:
“We developed our first camera, the Axon Pro in 2009, but it’s no
longer in production,” Siegmeth said. “It had all the bells and
whistles, but everybody came back and said it was too clunky, something they couldn’t use. We were getting a lot of great footage, but not
a lot of context about how it was being deployed. From that point forward, we have made sure to get users involved in the development of
the cameras and products.”
The Flex gave way to the Body, which can be moved all around the
body to get different views. In 2012, the Flex came online to be
mounted on the head, hat or even sunglasses to provide a 71-degree
view. The Body facilitates a 131-degree view. Both have enough memory to capture up to 13 hours of footage and both weigh a bit more
than three ounces.
What has evolved, though, is a not-one-fits-all philosophy and
flexibility to have different mounting options that officers often
change up during a shift. The cameras will not see what you see
through rapid eye movement. But they’re not far off.
“The quality of what you are capturing improves with altitude,” Fiumara relates. “You get it up on the head or sunglasses, and you’re capturing the best perspective. You also have a better quality of recording
because of the natural way our head moves to see effectively.”
Behind the camera it gets even more interesting. The game-changer in this on-body surveillance system is Evidence.com, the cloudbased digital management platform that supports Axon cameras and
other digital devices. Launched in 2009, it’s an end-to-end solution
that secures the data from collection to the evidence room.
At the end of the shift, the system allows officers to dock their cameras at a computer station and have all the video data uploaded into
the cloud. The camera is wiped clean and ready to go for the next
shift.
What’s important to note is the data is never touched by human
hands. Prior to uploading the data, the camera generates a security
ID protected by a double-hash algorithm encryption that verifies the
original file has never been altered.
“Only certain people would have access, and any time somebody

2

accesses it they are added to the chain of custody log,” Siegmeth
explains. “It’s tagged with whoever views it and records any time the
data is viewed, redacted or shared.”
Evidence Mobile is the App rolled out in 2013 that allows officers
to capture data of an interaction like giving a ticket, and play it back
on their cell phones. The system also includes an officer safety plan
that provides new cameras every two-to-three years, so it’s budget
friendly.
“It comes down to how we are going to manage the content,” Fiumara says about what is literally the million-dollar question. “It’s not
feasible for agencies to grow and maintain server farms with the necessary redundancy, security and other features, so the back-end is
what you have to pay attention to. Evidence.com leverages the power,
scalability and efficiency of the cloud to properly store, manage and
share the data.”

The big picture
Now, officers might feel like the public has become the Coparazzi
with its persistent recording of their every move. But you need to
know there is legal protection out there that accounts for the use of
surveillance video. Because case law trends indicate that the courts
are admitting the public’s video footage, cops’ footage should be
treated the same.
The barrier, however, is the Illinois State Legislature’s need to pass
an exemption to the Eavesdropping Law that would officially allow
officers to record their interactions with the public on the job. In 2014,
the Illinois Supreme Court struck down an exception to the Eavesdropping Statute that would allow them to do so.
Since then, there has been an exception made to the statue for
penal institutions, and Cook County Correctional facilities are using
Axon cameras. Additionally, 32 other agencies in Illinois are using
Axon cameras, even though an Eavesdropping exception is still in the
works.
“What’s at issue in the statute is an eavesdropping device being
used in a surreptitious manner for the purpose of recording a private
conversation unless the party with the device gets consent,” Fields
explains. “Arguments can be are being made on both sides whether
there’s really any expectation of privacy under the statute when an
officer carries out his or her duty with a visible body camera.”
Fields adds that some Illinois agencies might be waiting to see if
the exception to the statue can be passed. The legislature appears to
be motivated to do so. Senator Kwame Raul of Chicago has sponsored
Senate Bill 0021, and Representative Michael Madigan of Chicago has
brought forth House Bill 1126, which both address creating the
exception to the eavesdropping statute.
“The attorney general in the state of Washington came out with an
opinion that there really is no expectation of privacy when a law
enforcement officer is carrying out his or her official duties
interacting with citizens,” Fields adds. “Officers and agencies in
Illinois who want to support this legislation should reach out to their
legislators and voice their opinion. Both law enforcement and the
public are calling for this technology, so we could see adoption at
rapid rates across the country.”
Sure, there is still work to be done. In addition to the legal issue,
department policies governing the use of cameras have to be worked
out. And some agencies have noted that budgeting to pay for the
cameras and data storage could become a problem. Evidence.com
offering a data storage plan for as little as $15 per month should
address some cost concerns, and Michael White, a professor of criminology at Arizona State University and the sole author of the Justice
Department's report on police and body-mounted cameras, submits
a pretty formidable point of view.
Says Dr. White: “It could be as little as 10 years until we see most
police wearing these.” !
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Dates

Course

Location

April 2015
07

1-day Low Light Tactical Handgun Course
Hosted by: Milwaukee Police Dept. Contact: Action Target

Milwaukee, WI.

08 - 09

2-day Low Light Strategies & Tactics Course
Hosted by: Kane County S.O. Contact: Spartan Tactical

Huntley, IL.

11 - 13

3-day Basic Defensive Pistol Course
Hosted by: Alpha Range Contact: Spartan Tactical

McHenry, IL.

Spartan Tactical’s 20th Anniversary Gun Giveaway Drawing

Chicago, IL.

ILEETA’s 12th Annual Instructor Training Conference

Wheeling, IL.

Dynamic Handgun Combatives Instructor Development Course
Hosted by: ILEETA Contact: Spartan Tactical

Wheeling, IL.

20
20 - 25
25
28 - 29

2-day Basic Patrol Rifle Certification Course
Hosted by: Hammond PD Contact: Spartan Tactical

Hammond, IN.

May 2015
04

Emergency Medical Response for Firearms Instructors Course
Hosted by: Carmel PD Contact: Spartan Tactical

Carmel, IN.

14

1-day Team Tactics Handgun Operator Course
Hosted by: MTOA SWAT ATC Contact: Spartan Tactical

Clinton, MI.

2-day Dynamic Room Entry Handgun Course
Hosted by: Alpha Range Contact: Spartan Tactical

McHenry, IL.

19

1-day Team Tactics Handgun Operator Course
Hosted by: Marathon County S.O. Contact: Spartan Tactical

Wausau, WI.

20

Spartan Tactical’s 20th Anniversary Gun Giveaway Drawing

Chicago, IL.

20 - 21

FOP Lodge # 7 – Firearms Safety Day and Vendor Expo

Chicago, IL.

27 - 28

2-day Dynamic Handgun Combatives Course
Hosted by: Hammond PD Contact: Spartan Tactical

Hammond, IN.

16 - 17

June 2015
04 - 05

2-day Advanced Tactical Pistol Course
Hosted by: Walworth County S.O. Contact: Spartan Tactical

Elkhorn, WI.

09 - 10

2-day Advanced Tactical Rifle Course
Hosted by: Walworth County S.O. Contact: Spartan Tactical

Elkhorn, WI.

20

Spartan Tactical's 20th Anniversary Gun Giveaway Drawing

Chicago, IL.

24 - 26

3-day Tactical Shotgun Instructor Certification Course
Hosted by: Fond du Lac PD Contact: Spartan Tactical

Plymouth, WI.

29 - 30

2-day Basic Patrol Rifle Certification Course
Hosted by: Hammond PD Contact: Spartan Tactical

Hammond, IN.
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The evolution of handgun sights for personal defense
■ BY JOHN KRUPA III
■ PHOTOS BY RICK CALIHAN AND ALAN PURPURA
There are many different types of sight systems available for
use with defensive handguns. While some sight systems are manufactured with materials that are not practical for rigorous use
and combat applications, others are designed in a way that can
impede the shooter from obtaining a fast sight picture. Sight systems that don’t conform to the physiology of how the human eye
functions in combat can actually hinder or delay the shooter from
finding the front sight under duress and lead to loss of accuracy.
So how do you select a sight system that will work best for your
personal defense handgun?
There are five primary elements that affect how to see and use
handgun sights during combat: vision, sight design, lighting,
movement and applications. Let’s look at each of these:

Vision
Vision is important in gun-fighting for target discrimination
and area scanning. When it’s time to fire the handgun, you need
vision to find the sights, develop sight alignment and establish a
sight picture. This becomes even more difficult when factoring in
how vasoconstriction - oxygen deprivation of the eye - impedes
the ability to control what you can see and focus on.

Sight design
The quality of materials used are important, especially when
choosing sights you intend to carry for personal defense. Avoid
using polymer sights or sights with plastic components. While
many manufacturers offer basic pistol packages with polymer

sights as standard issue, those need to be replaced with reliable
metal sights immediately. Other sight design options include Tritium capsules, contrasting colored dots or circles and various
sight heights and widths.

Lighting
Loss of light affects the ability to see handgun sights in diminished light or darkness. Bright light affects the ability to see or use
the sights due to glare. Selecting a sight system that allows the
shooter to find the front sight in ambient light is just as important
as selecting a sight system that reduces glare effects as well.

Movement
Various types of movement will affect sight alignment, sight
picture and the ability to follow the front sight. Heavy breathing
will cause the sight picture to wobble. Dynamic movement while
firing the handgun will cause the front sight to wobble independently of the rear sight and will affect the sight picture. And firing
will cause the front sight to rise out of sight alignment during
recoil.

Applications
When selecting handgun sights for personal defense, the sights
must have reliable accuracy for distant shots and surgical shots.
The sight design should allow for a wide rear sight box and an
easy-to-find front sight so the front sight can be observed wobbling in the rear sight box while using the flash sight picture. The
front sight will also need to be designed in a way so the shooter
can see the location of the front sight out of focus for front sight
proximity verification. This occurs during vasoconstriction when
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the shooter is restricted to focusing on the target and temporarily
looses the ability to focus on the front sight.
With the understanding that these five elements influence how
we see and use handgun sights, let’s review presentation of the
handgun and what to look for during the firing sequence.

Presentation of the handgun
Presenting the handgun into line-of-sight begins with looking
at the target and identifying the area the projectiles to strike. The
line-of-sight is a straight line from the eye to the target area.
Once the target area is identified, the handgun is presented in
a straight line to the target and into line-of-sight. Remember, the
shortest distance between two points is a straight line. To deliver
shots on target using the sights, the eye, rear sight, front sight and
target all must be aligned in the line-of-sight to establish a sight
picture on target.
As the handgun is being presented into line-of-sight, focus will
change from the target area to the front sight. Remember, the
human eye can only focus on one thing at a time, so here is where
to start addressing not only what the eye is focusing on, but how
to get the eye to the front sight quickly and how to keep the eye
focused on the front sight during the shooting sequence.
To get the eye to focus on the front sight quickly, the first thing
we need to do is eliminate a “busy rear sight”. A rear sight is considered “busy” when there are colored circles, dots, squares or
bright fiber optics that attract the eye to the rear sight instead of
the front sight. Basically, anything on the rear sight that attracts
focus away from the front sight is a bad thing in a gunfight!
Keep in mind that when the handgun is inline-of-sight, the rear sight is closer to the eye
then the front sight. So not only will the rear
sight appear larger, the eye will naturally be
attracted to it first if it’s busy. Focus will then
need to be deliberately changed from the
rear sight to the front sight. To make this
adjustment costs time.
This distraction can result in up to one or
more seconds of additional time added to
the shooter’s overall reaction time to a threat. Busy rear sight.
In a gunfight, that’s a long time to be
standing around trying to get past the rear sight when you should
be on your front sight and firing to stop the threat.
The second problem that exists with distracting rear sights is
sight glare. This occurs when a bright light source comes in
directly above the rear sight or from behind the shooter. This has
the tendency to create a glare effect on protruding Tritium capsules, fiber optic ends, bright white dots and squares located on
the face of the rear sight.
When a glare or haze like this occurs, the shooter has to concentrate on force focusing to the front sight. This also increases
reaction time in finding the front sight and getting on target to fire
the shot.
So how do we fix the rear sight? Rear sights with protruding
fiber optics and Tritium capsules that create glare should be
replaced altogether. Painted white/bright dots and squares can
be removed with a small scraper tool or dental pick, or they can
be covered over with black paint. This should leave a totally black
rear sight and kept flat black to reduce glare even further.
Optimally, using a rear sight that has an undercut face will also
reduce glare as the slant angle of the rear sight face will be angled
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away from light sources above or behind the shooter.
Try using a larger rear sight notch between
.165-to-.180 inches. This will allow the shooter
to use a thicker front sight and still be able to
pick up ambient light in low light conditions
on either side of the front sight when it is cen- Side profile of rear
sight with angled fortered in the rear sight notch.
ward face and square
When replacing the rear sight, make sure cut back.
you select a rear sight that has a square back
as well to be able to use it for hook-and-cycle
capabilities during one-handed reloading and
one-handed malfunction clearance manipu- Front profile of rear
sight with large
lations.
notch.
The front sight is an important piece of
equipment for personal defense. It has to be
made of thick, durable metal that can sustain exposure to extreme
heat conditions and take abuse. Use a front sight that is .140
inches wide and tall enough so it’s easy to find and have a contrasting face that can be picked up by the eye quickly.
The front sight should be finished in a non-glare black and the
face of the front sight should be a flat surface. The outline of the
face of the front sight should be square or rectangular, and have
very sharp, easy-to-distinguish edges that define the outline of the
face of the front sight.
A florescent circle or dot should be in
the center of the face of the front sight to
attract the eye to the front sight quickly.
This dot will also allow the shooter to easily track the front sight during aggressive
movement, rapid multi-shot applications Spartan Operator Pro Glo
and during multi-target engagements.
front sight.
It’s perfectly fine to use Tritium
capsules in the front and rear sights. You might try sights that have
sapphire design Tritium capsules that are embedded, low-profile
and inconspicuous until low-light conditions exist. Green Tritium
sights are easier to pick up than yellow Tritium. If you decide to
use yellow Tritium, keep yellow in the rear sight and green in the
front sight.
The Tritium capsules embedded in the rear sight should be outlined in black. The Tritium capsule embedded in the front sight
should be outlined in a florescent color that the eye can pick up
quickly. Florescent yellow and green are bright colors, but they
tend to get lost quickly in white smoke. Use florescent orange on
the front sight as the most consistent color to pick up quickly and
track in heavy smoke, during rapid fire, multi-target engagements
and diminished light conditions.
If these sight colors cannot be distinguished by a color blind shooter, the
sight setup for a color blind shooter
should be the same front and rear sight
design, but the front sight should have a
white circle instead of florescent orange.
In consultation with the Ameriglo
sight company to develop sight systems
based on these concepts, they have
developed a series of sight sets addressing the issues presented here. This Correct sight picture, on
target, with front sight in
includes Spartan Operator Night sights focus.
for vision-unrestricted shooters, and the
Pro Operator Nights sights for colorblind restricted shooters.
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If you carry a firearm for personal
defense, you have to think like a gunfighter. Part of being ready to defend yourself
with a handgun is selecting a reliable
handgun you have confidence in. Select
high-performance personal defense
ammunition that will stop the threat, and
handgun sights that will allow you to be
fast and accurate during deadly force
Spartan Operator night
confrontations.
sight set.
As always, stay safe, remain vigilant
and fight to win.
John Krupa is a police officer with the
Orland Hills Police Department and has
more than 24 years of experience in law
enforcement. He has previously served as a
patrol officer, FTO and firearms instructor
with the Chicago PD. He is a recipient of
the Award of Valor, Silver Star for Bravery
Pro Operator night sight
set.
and Distinguished Service Award for his
actions in the line of duty. He is a certified
Master Firearms Instructor from PTI and graduate firearms instructor
from the Secret Service Academy, FBI, DEA and FLETC. He holds the rating of Distinguished Weapons Expert with the Department of Homeland
Security. He can be reached at jkrupa@teamspartan.com.
For more information about Ameriglo sights, visit www.Ameriglo.net.
For more information about Spartan Tactical Training Group, visit
www.TeamSpartan.com
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Wauconda PD recalls one of its favorite sons
■ BY DAN CAMPANA
In the year since cancer took Wauconda Police Officer Eric
Schultz, little has happened to diminish the strong memories
people have of him or the way he impacted the lives of others.
Schultz was only 30 when he succumbed to the disease after
seven years of ups and downs that included grueling chemotherapy sessions and several triumphant returns to his work serving
the community. He did it all with a sense of optimism and perseverance that resonated with others in the department of about
two dozen officers.
“He just never thought for a second he wasn’t going to beat cancer,” Wauconda Detective Thomas Robertson, a 10-year department veteran, said of Schultz. “I think Eric was the epitome of
dedication and service.”
Schultz’s cancer diagnosis came months after suffering an
ankle injury while making an arrest in May 2007. Doctors determined he had a rare form of bone cancer, and in order to limit its
spread, Schultz underwent an amputation of his right foot in July
2008. But that didn’t stop him from participating in a cancer
fundraiser – to help others – only eight days later.
He eventually returned to light duty with an eye on getting back
to the streets as a patrol officer. Schultz overcame any doubts in
the department when he went through the full rigors of field

training with a prosthetic foot
and eventually resumed normal shift work in 2009.
The four years that followed
included brief remissions and
new discoveries of the disease
in Schultz’s body. He made a
second return to police work
in 2011. Even as the disease
spread through Schultz he
didn’t let it change him,
according to Robertson, who
served eight years as Wauconda FOP Local 276 president.
“He was always really good
at focusing on the job,” Robertson explained, noting officers often
can get hung up on personal issues that take away from their
work. “I think (returning to the job) did help him feel more
normal. He didn’t hide anything. He was one of the first to make
a joke about it. I don’t know how he did it.”
Schultz and his wife, Crystal, married in May 2012 – they were
high school sweethearts – during a timeframe when it appeared
he had turned the corner on the disease. However, about a year
later, a new diagnosis found cancer in his lungs, hips and thyroid.
Schultz endured surgeries and several rounds of chemo from the
summer of 2013 until early 2014.
Schultz passed away at a hospice facility in Barrington on
March 9, 2014.
Crystal Schultz wrote a letter about her husband’s dream of
becoming a police officer and serving his community. In death,
she wrote in an online posting, “he will always be watching over
us like the protector that he was born to be.”
Robertson recalls a tremendous response from the law enforcement community in the wake of Schultz’s passing.
“I was just floored by the amount of support we received. The
outpouring was just phenomenal,” he said.
Schultz was honored with the Illinois Federation of Police
Labor Council Recognition Award and the Wauconda FOP named
one of its two scholarships after Schultz.
Pictures of Schultz recently appeared on the FOP’s Facebook
page to mark what would have been Schultz’s 31st birthday in late
February, as well as on the one-year anniversary of his passing.
Those outward signs of connection to Schultz are fortified by the
smaller ways he is remembered.
“It’s real easy in our profession…to make judgments about people,” Robertson acknowledged. “(Schultz’s passing) tends to make
me rethink things.”
Learn more about Eric Schultz at
www.facebook.com/pages/Eric-Schultz-Benefit-Foundationand-Support-Page/139347996103500
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One of the
awards given to
police officers
for heroic acts
performed in the
line of duty.

Members of the Chicago Police Department Pipes
and Drums perform.
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■ BY JENNIFER TRATTLER
■ PHOTOS BY JAMES PINTO
The Brotherhood for the Fallen held its 5th Anniversary St. Patrick’s Day benefit
on March 17 at the FOP Lodge 7 in Chicago.
The Brotherhood for the Fallen is a volunteer-based organization dedicated to
supporting the families of officers killed in the line of duty across the nation. Over
the past five years, the non-profit organization has attended more than 150 officer
funerals.
It was the benefit’s biggest year yet. More than 600 people clad in green attended
the benefit, making donations through ticket sales, t-shirt purchases and raffles.
And in true Irish fashion, guests chowed down on 250 pounds of corned beef while
listening to the Chicago Police Pipes and Drums and watching the Trinity Irish
Dancers perform a traditional routine.
Local businesses sponsored the event, which kept costs low and profits high.
Chick-fil-A provided 120 sandwiches; Armand’s Chicago Pizzeria and Chicago’s
Home Run Inn donated 15 pizzas; and Turano Bakery contributed bread for the
corned beef sandwiches.
Brotherhood for the Fallen President Rick Caballero estimated 60 percent of
attendees were officers, while the rest were community members showing
support for the men in blue.
With a little luck of the Irish, the organization raised more than $20,000 that will
be used to send two members to each officer’s service and funeral across the country and present a donation to the families.
“These guys gave the ultimate sacrifice, and we should try to help support the
families they leave behind,” said Caballero. “It’s quite an experience. Everyone
comes back overwhelmed and honored to do it.”
With an average of 25 to 30 funerals a year, these fundraisers are more
important than ever.
“It adds up and goes quickly,” Caballero said about the funds raised. “So our
goal is always to raise more money for the families.”

Trinity Irish Dancers
are welcome guests
at the benefit.
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2015 ILEETA Conference Preview

ILEETA International Training Conference and Expo
April 20–25
Westin Chicago North Shore,
Wheeling
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Home on this range is where it’s parked as
Tri-County provides more than a tactical
advantage for local law enforcement agencies.
■ BY DAN CAMPANA
As certified trainers for those looking to get qualified for a
concealed carry permit, Kurt Newman and Jerry Novak turned a simple thought into a one-of-a-kind tool: A mobile firing range built into
a trailer much like you would find with a recreational vehicle.
What they wanted was a more convenient way to give their
students time on the range as part of the certification process. Newman and Novak, of Libertyville-based Tri-County Tactical, often ran
into issues with securing space and convenient availability at public
ranges, some of which were susceptible to weather conditions that
added to the difficulty of getting students the certification work they
needed to qualify for a concealed carry license.
They figured there had to be a better way, which prompted the idea
to build a mobile range.
“I wished we had a range,” Novak, an attorney and concealed carry
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instructor, remembered thinking. “The concept was ‘We should do
this.’”
Newman, a law enforcement veteran who currently works for the
Grayslake Police Department, said the idea quickly grew from there
into 53 feet of reality. More specifically, it led to the construction of a
mobile shooting range they think has wide-ranging benefit to law
enforcement agencies, security companies and everyday people
around the Chicago area.
Tri-County debuted the range during August’s Midwest Security
and Police Expo after eight months of work with Action Target – which
is widely regarded as the top manufacturer of shooting ranges and
equipment – to construct a first-of-its kind training facility, and it has
received a strong early response.
“It’s generating a lot of interest,” Novak said of the first few weeks
after the range rolled in use.
That’s because of what the range offers inside, as well as to the bottom line. Novak is quick to point out that smaller departments are
often limited in their ability to schedule range time without compromising safety within the jurisdiction. Inevitably, that has left many
departments training only to minimum standards.
“These departments have to pay officers to travel to the range, pay
for range time, training time, a range safety officer and for officers'
travel,” Novak said. “On top of all that, departments must also get
other officers to work overtime to cover the shifts that the officers in
training are missing. Then, they must do it all over again to train the
remaining officers. This can be a logistical and financial nightmare for
small departments.”
The range’s recent stop at the Round Lake Heights Police Department in Lake County offered a glimpse of what Newman and Novak
set out to accomplish: Create an all-in-one training facility that can be
adapted to a wide variety of needs. Officers stepped in and out of the
climate-controlled trailer – it was a lot warmer inside on this chilly
afternoon – with safety glasses and their firearm of choice. They
emerged with smiles and nothing but praise for the AR500 steel
encased trailer with three 30-foot shooting lanes backed by a four-foot
rubber berm that doubles as a trap for fired bullets.
Shooters are separated by ceiling-to-floor bullet proof glass and
movable barriers to ensure safety. The range can handle rounds from
handguns to rifles up to .50-caliber, which allows for practicing even
with an M-16.
From the outside, you’d have no idea any sort of guns were being
fired within the trailer, as the popping noise could easily be compared
to that of a construction-grade nail gun being used to roof a house.
While temperatures inside the trailer can be adjusted for comfort, the
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For more information on Tri-County Tactical’s mobile
shooting range, visit www.goilccw.net/#!facilities/c66t
or call 224-513-9388
range also has a top-notch filtration system that, as Novak puts it,
leaves the air cleaner going out than it came in.
For Novak and Newman, that’s just the beginning. The range has a
variety of settings that can test an officer’s skills under different environmental conditions. Flashing squad car lights and strobes, as well
as fog, replicate a little of what police might see on the job. A range
master using the control panel can program targets in various scenarios to keep things fresh.
“We were very impressed with it,” Round Lake Heights Police Sergeant Scott Craword said. “This can include a lot of what we can see
on the streets.”
Although firearm practice and training is a primary draw, the
range’s 10-foot width also accommodates room for Taser, OC spray
and baton work as part of a use-of-force simulator.
“It’s up to the instructor or user on how you use it,” Newman said,
adding the depth of possibilities also provides trainers with a greater
“ability to critique the officers” than in some other settings. “It’s a matter of working with that agency to see what their needs are.”
As Crawford points out, training and qualifying can be a tricky
process. Round Lake Heights typically has one or two officers on duty,
which means working on mandatory firearm requirements has to be
done in shifts.
“Having it come to us was a huge benefit,” Crawford said.
Novak also details the economic impact of using the mobile range
on a department. Having the range pull up to a department means
less travel time and overtime costs involved with sending officers to
do qualifications.
“Anybody who’s got a budget and does any type of analysis will realize it’s a no brainer,” he explained.
The cost benefits, Novak continues, increase when multiple
departments or businesses share the time and expense of using the
mobile training facility.
“If they cooperate, they save even more money,” he added.
The same goes for private security firms and any firearms training
organization which have a regular need for range time to qualify or
certify employees or civilians.
Rates vary depending on the length of time the trailer is requested
and the need for instructors to oversee use of the range.

T ai i

bu et

ILEETA Conference and Expo offers something for cops hungry for knowledge
You are a training officer who wants to bring home information from
a course titled “Designing Training Miracles,” but you also want to pick
up tips from one called “E-Discovery: Dinosaurs Going Digital” (both
at 3:15 p.m. on April 20); good thing you brought a friend. You are also
curious what will be presented at “The Day the Brotherhood of Law
Enforcement Died” but you plan on still being deep in thought at the
“Deadly Force Discussion Panel” (both also scheduled for that same
timeslot); probably should have just sent the whole department…
“People describe it as a buffet,” presented Harvey Hedden, executive
director of the International Law Enforcement Educators and Trainers
Association (ILEETA), which is hosting its 12th annual conference at
the Westin Chicago North Shore in Wheeling April 20-25. “With 20
tracks going on simultaneously, there’s almost anything you can want.
(To cover everything) departments will come with multiple guys and
attack (the schedule) like a tactical problem.”
The Conference – the largest gathering of law enforcement trainers
in the world – will include more than 150 classes and more than two
dozen certification and armorer courses.
“It’s a pretty wide variety of curriculum,” Heddon continued. “It’s
kind of hard to pick out a subject that’s not covered in more than 150
classes.”
In addition to new takes on the classics – use of force, interviewing,
officer survival, active shooter and terrorism response – new, imagina-
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ILEETA

12th annual ILEETA Conference and Expo
April 20-25 (Expo: April 21-22)
Westin Chicago North Shore, Wheeling
For information, call 262-767-1406

tive courses will be offered spanning topics officers encounter
including “Dangerous Dog Encounters,” “Improving Police
Interactions with Transgender Individuals,” “10 Things Police Commanders Need to Know About Autism” and more. Notably, 10 classes
are devoted to “Health and Wellness,” an initiative being introduced
this year as a result of membership interest.
Also of significant interest in today’s anti-police atmosphere is a
focus on media relations, featuring Richard Rosenthal’s class entitled
“Don’t Be The Next Ferguson, MO!”
“It’s about getting our story out there,” explained Heddon. Rosenthal,
a former news anchor who now helps law enforcement work better
with the media, will emphasize that the public can actually help cops
solve crimes if they know police are there to help them. “If we don’t get

Add these must-see courses to your schedule:
“Dynamic Handgun
Combatives Instructor
Development Course”
John Krupa III
Monday, 7:30-8:30 a.m., Elk
Grove PD Range
(bus provided)
This course will focus on enhancing firearm instructors’ skill-set in the presentation of handgun shooting
fundamentals. Students will explore the technical
aspects of tactical speed shooting with the semiauto pistol, and will concentrate on shooting diagnostics covering: the thumbs forward grip, grip
compression, forward indexing, presentation of the
handgun, the natural action stance, body position,
and how these elements are affected by the body’s
physiological response under duress.

“Helpers or Hunters”

“Frontline Leadership”

Thomas Cline

Danny McGuire

Tuesday, 8-9:45 a.m.,
Room: Birch B
Wednesday, 8-9:45 a.m.
Room: Willow A

Thursday,
8-9:45 a.m.,
Room: Willow A

Why do many cops initially love the job but after a
few years begin to hate it? What changes? There are
laws that govern human behavior that must be followed, or else. Discover one of these laws and learn
remedies to increase job satisfaction. Participants
will examine the role law enforcers adopt versus the
role they ought to play in their communities.

ourselves out there, then misinformation will.”
There is so much width of topics, you might be surprised at the
depth of any given one. The secret is instructor diversification…
“We have three instructors teaching weapon retention,” Heddon
stated as an example. “So the training officer trying to develop a program can leave with three points of view and develop something
unique for his or her department.”
Heddon insists that one of the biggest things ILEETA stands for is
“mentorship,” especially when it comes to bringing trainers into a
comfort zone of training. There will be a discussion panel on “Building
Warrior Women Trainers,” for one, as well as an overwhelming embrace
of the small-town officer who gets put into a training role.

One of the most important – yet often the
most overlooked – leadership role is that of the
immediate supervisor, the frontline of leadership.
This seminar examines the how the actions of the
Frontline Leader can help morale, productivity and
other crucial elements in the law enforcement
dynamic.

“We try to help those guys especially; this is a great fit for them,”
Heddon assures. “They can not only find information, but they can find
people to help them.” After all, when it comes to instructor development, Heddon emphasizes, “it’s not what I know; it’s what they know.”
Taking a break from building book smarts, ILEETA invites attendees
to hit the street, so to speak, and participate in a plethora of live fire
competitions featuring top-of-the-line simulators (catch the ILEETA
Cup sponsored by MILO Range) and realistic scenarios involving
vehicular operations.
So taste this, sample that, and come back for seconds… or thirds.
“That said,” offers Heddon, “you could spend three days just on
ground fighting.”
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Serving your desire to serve
NLU programs make getting CJ degree an ‘experience’
Students interested in pursuing a criminal justice career are
answering a desire to protect citizens, uphold the law and explore
and understand the role of criminal behavior in society. It is a very
socially driven career as law enforcement workers strive to provide
a safe environment and positively impact the lives of those who live
and work in their community.
National Louis University (NLU) believes that the best way to prepare its students for this public service career is to provide an experiential-based curriculum in which as much learning takes place
outside the classroom as it does within.
Led by former homicide detective Richard Schak, the staff of full
and adjunct instructors in NLU’s Bachelors of Art in Criminal Justice
program has a collective experience of more than 200 years. From
law enforcement specialties of investigations, such as homicide and
violent crimes, to patrol operations, SWAT, juvenile justice, corrections, and the legal system, these instructors are passionate about
the material and combine “real life experience” with theory that
brings the “text to life” and emphasizes “been-there-done-that”
interpretation.

“We are here to help people already established in their career as
well as those looking to attain their dreams of getting ‘on the job,’”
said Assistant Professor Dr. Danny McGuire. “We help them all get
to a place they want to be.”
Since many of NLU faculty are active or retired practitioners, they
can provide key mentorship and guidance to students in the program. Students seeking internships, scholarships or testing for
employment, can gain valuable insight from professors. The Criminal Justice faculty strive to keep students informed of police testing
opportunities. McGuire is just one NLU teacher who takes this to
heart and believes in the importance of higher education not only
for one’s career but as an extension of service, a chance to do something more.
“I became a police officer because I always had this sense of service,” he said. “I view myself as a servant to people and the law
enforcement community, and I truly believe that ‘for one much is
given; much is expected.’”
Another benefit for students in the Criminal Justice program at
CONTINUED ON PAGE 29
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THE 4-1-1 ON LAW ENFORCEMENT EDUCATION
Aurora University Online

347 South Gladstone Ave, Aurora
888-688-1147
Email: online@aurora.edu
Website: online.aurora.edu
The 4-1-1 on Aurora
•

The curriculum is designed to
accommodate busy, non-traditional students with a flexible
platform to earn a degree.
Online courses allow you to
access your classes, assignments and faculty when it is
convenient for you.

•

Faculty members are leaders in
their fields and are committed
to helping students succeed.
Eighty-five percent of our faculty members hold a Ph.D. or the
highest degree in their field.

•

David Dial assumed his role as
Director of the Criminal Justice
program at AU in August 2012
following a 45-year career in
law enforcement. Dial began
his career as a beat officer in
California and retired after
serving 22 years as the Chief of
Police in Naperville. Dial’s
tenure highlighted the importance of technology and adaptability in law enforcement as
he witnessed the rise of issues
such as cyber-crime, the threat
of terrorism and increased drug
usage. His goal at AU is to
develop students into criminal
justice practitioners who are
exceptionally qualified to meet
these and future challenges.

Suburban Law Enforcement
Academy at College of
DuPage
425 Fawell Boulevard Glen Ellyn,
630-942-2677
Email: caseym244@cod.edu
Website: www.cod.edu/slea/

The 4-1-1 on SLEA
The Suburban Law Enforcement
Academy has been operational for
the past 20 years. In July 2011, SLEA
moved to the 66,000 –square-foot,
state-of-the-art Homeland Security
Building and is in the process of
building a 35,000-square-foot, nextgeneration firearms range capable of
accommodating tactical handgun
and patrol rifle trading.
Our programs of note
•

The Homeland Security Training Institute focuses on education for first responders and
the private sector.

•

The Suburban Law Enforcement Academy offers basic
law enforcement training to
Illinois police recruits.

•

SLEA Continuing Education
provides a broad array of professional development courses, including cybercrime,
patrol and operations management.

•

SLEA is used by agencies and
professional groups to host
special events, such as the Illinois Truck Enforcement Officer
conference, The Midwest
Forensic Conference and the
Midwest Gang Investigators
conference.

SERVING CONTINUED FROM PAGE 29

NLU is the class demographics. A typical classroom includes a blend
of current field professionals, traditional students and adult continuing education students all pursuing the same goal. This has a positive impact and creates great synergy during class discussions, group
projects and other class activities.
The philosophy of the criminal justice staff is best illustrated by the
adage, “give a man a fish and feed him for a day, teach a man to fish
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Harper College

1200 W. Algonquin Road, Palatine
847-925-6926
admissions@harpercollege.edu
Website: harpercollege.edu
(Search “Law”)
The 4-1-1 on Harper
Harper faculty includes respected leaders in law enforcement and criminology/forensics who have held positions at
every level, from entry-level patrol to
chief of police. Harper’s Advisory Committee, comprised of current and former
area chiefs of police as well as legal
experts, develops leading-edge curriculum, guide program advancements and
open employment opportunities for
Harper College students. Students and
local law enforcement learn in recently
constructed state-of-the-art classrooms,
a crime lab and crime-scene rooms.
Our programs of note
•
Law Enforcement and Justice
Administration
Associate
Degree: Meeting the prerequisites for hiring in the region, the
program is taught by Law
Enforcement practitioners that
bring hundreds of years of experience into the classroom.
•
Forensic Science Associate
Degree: Based on the Illinois
State standards of training for
Police Evidence Technicians.
•
Forensic Science Technician
Certificate: Credential presents
the same hands-on learning
approach as the degree program.
•
Private Security Certificate:
Credential provides state-mandated training for security personnel and will provide students with
a Permanent Employee Card
(PERC) upon successful completion of the state exam at the end
of the course.
•
Terrorism Focus: Cutting-edge
course, Investigating Terrorism,
provides students with cultural
and criminological approaches to
this critical aspect of Law Enforcement.

Lewis University

One University Parkway,
Romeoville
815-836-5342
Email: megami@lewisu.edu
Website: www.lewisu.edu/academics/jlpss/index.htm
The 4-1-1 on Lewis
Classroom settings on the main campus in Romeoville and satellite locations in Chicago, Oak Brook and
Hickory Hills. Lewis University is currently a member of the Academic
Alliance of the FBI National Academy
Associates, Inc. (FBI NAA), a non-profit,
international organization dedicated to
providing professional training, education and information to members within all 50 states and internationally.
Our programs of note
•
Undergraduate: Criminal Social
Justice, Criminal Social Justice
Sworn Officer, Forensic Criminal
Investigation, Paralegal Studies
•
Graduate: Criminal Social Justice and Public Safety Administration
•
Corrections: Department Chair
Dr. Edwards, is a 25-year veteran
of federal and municipal corrections. He has served as a warden,
regional director and assistant
director of the Federal Bureau of
Prisons and as executive deputy
director and interim director of
the District of Columbia Department of Corrections. During his
distinguished career, Dr. Edwards
received numerous awards and
accolades for his leadership,
including the Presidential Rank
Award of Meritorious Executive
presented by The President of the
U.S.
•
Criminal Justice Administration: More than 45 area police
chiefs have degrees from Lewis.
Faculty with prior administrative
backgrounds in the criminal justice system teach these courses.
•
Forensics: The laboratory courses in this discipline are taught by
science professors in the Biology
Department.

and feed him for life.” In National Louis University’s Criminal Justice
program, the goal is to continue to provide quality “real world”
instruction that will help students make a mark in the criminal justice
arena for a lifetime.
For more information about NLU’s Bachelor of Arts in Criminal
Justice program, visit nl.edu/CJ or call 888.NLU.TODAY
(888.658.8632) to speak with an enrollment advisor or contact Rich
Schak at richard.schak@nl.edu or Dr. Dan McGuire at
dmcguire3@nl.edu.
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Hockey teams from police and fire departments around the nation
traveled to Chicago on March 11 to take part in the inaugural threeday Chicago Police and Fire First Responders Hockey Tournament. In
the end it came down to a Chicago PD and Chicago FD matchup for
the championship game at the Edge Ice Arena in Bensenville on day
three of the tournament.
With the game tied 2-2 late into the third period, The FOP Stars’
Adam Wallace scored what would be the game-winning goal for
Chicago PD in the final two minutes.
“It was very intense,” said Chicago PD Officer Joe Barrera. “The fire
department pulled its goalie and had six attackers on the ice. Every
time the puck went into the corner it was a battle. It got a little gritty at
times but we were able to keep the lead.”
But it wasn’t all about winning; the event raised an estimated $4,000
for the 100 Club of Chicago, an organization that provides for the families of first responders who have lost their lives in the line-of-duty.

“It means everything,” added Barrera. “They support the families of
our brothers and sisters killed in the line-of-duty. That could be one of
us so that’s a cause we can rally behind and continue to rally behind in
the future.”
Barrera hopes the tournament will continue to grow in the future.
Eleven teams participated in the event this year and he hopes for 20 to
compete next year.
And no matter where the teams are from, or if they’re playing on
behalf of the police or the fire department, they’re here for one cause.
“There’s always a rivalry, but all the competitiveness stays on the
ice,” promised Barrera. “To be able to donate to charity and have people want to watch us play is an honor. We’re all in the same shoes no
matter where we’re from, so we’re here to support the brotherhood.”

lue Li es atte i
Teri King, a Berwyn resident, took to Facebook to
recruit community members to march the streets
of Chicago to show respect for police officers.
“I just got to the point where I was tired of all the
negativity surrounding police officers,” said King.
“They do an amazing job protecting the rest of us.”
King organized hundreds of supporters to march
in the “Blue Ribbon Walk Chicagoland” in Oak
Brook on Jan. 4, near the Oakbrook Center mall. Supporters braved
the cold and windy weather to express appreciation as they chanted,
“Go Blue!” while carrying “Blue Lives Matter” signs and waving the
American flag.
Chris Gacek, an off-duty officer from the Chicago Police Department, said he was pleased to see the outpouring of support.
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“When you see so many people protesting
the police it definitely affects you,” said Gacek.
“So this is a great thing they’re doing.”
The march has spawned a nationwide movement; on May 30 at noon, supporters of local
first responders will march in droves in
locations around the country to show their
appreciation.
Police departments and supporters across Illinois will participate
in the march in Berwyn at the North Riverside Mall (JCPenney side)
and end at Morton High School. Festivities to honor police and first
responders will follow.
Log on to www.blueribbonwalk.nationwide.com for more information or contact Teri King to become a leader in your town.
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Officer Brian C. Smith of the Steger
Police Department took home top honors after receiving the National Rifle
Association (NRA) Law Enforcement
Division’s “Law Enforcement Firearm
Instructor of the Year” award for 2014.
Smith was selected from the tens of
thousands of certified law enforcement
firearms instructors throughout the
U.S. for his efforts in training law
enforcement personnel from public to
private agencies along with public service programs that he initiated in Chicago.
Smith, who began his career in law
enforcement in July 1978 at the Chicago
Heights Police Department, founded
the Metropolitan Police Self-Defense
Institute (MPSDI) in 1981 and earned
national acclaim for several programs
such as “Basic Pistol Fundamentals for
Police Wives” and a course for children
of police officers – programs created to
teach police family members how to
shoot their husband’s or parent’s handgun in self-defense.
To this date, Smith has acquired
approximately 18 firearms instructor
certifications. In 2013, Smith was
appointed an NRA Firearms Training
Counselor and Chief Range Safety Officer, where he can teach and certify others to become instructors.
MPSDI is also the recipient of the
2012 and 2013 NRA’s “Public Service”
award for its community service programs, as the staff volunteers their time
to teach classes in firearms safety and
self-protection to community organizations.

Naperville Mayor George
Pradel raised his voice above any
need for a microphone and belted out the oath of office as two
new members of the city’s police
department stood before him,
right hands raised.
Since 1995, Pradel has sworn
in or promoted 371 Naperville
police officers. That’s every new
hire or change of rank the western suburban department has
had in 20 years. If Pradel were
out of town or unavailable, the
ceremony would be rescheduled. Naperville Mayor George Pradel and Naperville Police
With retirement looming for Chief Bob Marshall pose with the Dick Tracy Top Cop
the mayor, Pradel stepped into award which was presented to the mayor.
the city council chambers on
March 19 believing he’d welcome two new officers – Kenneth Razionale and Kevin Roche –
while promoting 15-year-veteran Scott Thorsen to the rank of sergeant. But it turned into much
more for Pradel, who spent 29 years as a Naperville police officer before become mayor.
“This is a total surprise. I thought I was just supposed to swear people in,” Pradel said with
a smile. “I have so much respect for those of you on the police force. The Naperville Police
Department means the world to me. Naperville means the world to me. The police officers we
have are awesome.”
Pradel accepted a Dick Tracy Top Cop Award from Naperville Chief Bob Marshall, who has
known Pradel for three decades.
“You were my first sergeant,” Marshall said to Pradel. “You have given quite a bit to our
department.”
Several speakers carried on the theme of Pradel’s contributions to the city as it grew from
something of a sleepy community to a bustling suburban centerpiece. While the city has
changed, Pradel’s commitment to it never did – and it all began as a police officer in 1966.
Jon Ripsky served as Pradel’s field training officer and called his one-time understudy one
of the best street cops he worked with. He recalled Pradel’s swearing-in ceremony at which the
future mayor received badge number 13.
Highland Park Police Chief Paul Shafer recalled his former Naperville colleague as someone
with “a total commitment to serve and protect.”
“This is the man that invented community policing before there was community policing,”
Shafer said.
Pradel perhaps became best known as Officer Friendly to the children of Naperville. As Marshall called Thorsen up for his promotion, he asked Pradel if the new sergeant looked familiar.
“Did I arrest you,” Pradel said to many laughs.
It turns out Thorsen, as a five year old, graduated from Pradel’s Safety Town program.
After administering the sergeant’s oath to Thorsen, Pradel said to him simply, “I’m so proud.”

Illi ois tate oli e el o es

e t oope s

On March 13, Illinois State Police Director Leo P. Schmitz commissioned 37 troopers
during the Cadet Class 125 graduation ceremony at the ISP Academy before family and
friends.
“Today, these new officers join fellow troopers in the long and proud tradition of the Illinois State Police,” announced Schmitz. “These new troopers will report to their respective
districts in order to reinforce our commitment to making Illinois a safer place for everyone.”
ISP Cadet Class 125 is the fourth class to graduate under the new legislation that allows
Iraq and Afghanistan veterans who have been honorably discharged to apply without having earned a college degree. Nine of the new troopers are veterans, and of those, four were
hired under the new legislation.
At the banquet, members of Cadet Class 125 presented a check for $16,154 – money
raised for a memorial park that upon completion will honor the sacrifice of fallen troopers.
www.njcopsmagazine.com
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Products, Services, Classes and Seminars for On The Job

Suburban Law Enforcement Academy adds
to its impressive lineup
The Suburban Law Enforcement Academy
(SLEA) at College of DuPage recently celebrated its
20th anniversary as a police academy. To usher in
the next 20 years, SLEA has made a commitment to
the future of police training by bringing on several
new staff members who will help to drive the sucTHOMAS cess of SLEA for years to come. SLEA is housed
BRADY
inside the 66,000-square-foot Homeland Security
Education Center, a state-of-the-art training and
education facility located on campus.
To further add to the most dynamic and state-of-the-art police
training academy in the state, new staff members have been
brought on who bring more than 100 years of combined law
enforcement experience. Meet SLEA’s new management staff
that makes us well positioned to continue to train tomorrow’s
police officers today:

Michael Casey – Director
Casey has served as director of SLEA since June 3, 2013. Prior
to this position, Casey served as the Acting Assistant Special
Agent in Charge of the Chicago Field Division with the Bureau of
Alcohol, Tobacco, Firearms and Explosives. Casey served in various roles with the ATF, including as supervisory special agent
with the Arson and Explosives Group, supervisory special agent
with Gang Enforcement Group IV, division tactical advisor, and
as an investigative special agent. Casey oversaw several significant gang investigations in the Chicagoland area, which
included the dismantling of the Latin Kings street gang
hierarchy, the Gangster Disciples controlling the firearms and
drug trafficking in Cabrini Green and a contraband cigarette
investigation that seized $8 million in cash, 290 illegal firearms,
300,000 counterfeit cigarette tax stamps and five kilograms of
cocaine. Casey was also involved in the siege of the Branch
Davidian compound in Waco, Texas, the search for Atlanta
Olympic Bomber Eric Rudolph, and the Beltway Snipers who
terrorized the Washington, D.C., area. Prior to his service with
ATF, Casey served nine years as a deputy sheriff patrolman with
the DuPage County Sheriff’s Office in Wheaton. Casey obtained
a Bachelor of Arts degree in Criminal Justice from Lewis University in Romeoville.

Lazaro “Laz” Perez – Interim Program Manager for the
Basic Academy
Prior to joining the Academy, Perez served as a law enforcement officer for more than 25 years including 15 years with
progressive supervisory responsibilities. He retired as the chief
of police with the West Chicago Police Department. During his
law enforcement career, Perez served in several not-for-profit
boards throughout DuPage County. He is a founding member
of the DuPage County Major Crimes Task force, where he
served as an investigator, team leader, investigations commander and assistant task force commander. Perez is a graduate of the Northwestern School of Police Staff and Command
and has a bachelor’s degree in Criminal Justice Management
with Summa Cum Laude Honors from Kaplan University.

Patrick Daly – Program Manager of Continuing Education
Most recently, Daly was security manager for Edison
Mission Energy (EME), a power generating company. Daly
served in several law enforcement positions at both the local
and federal levels, beginning his career as an Oak Park police
officer before moving to the Federal Bureau of Investigation.
At the time of his retirement in March 2004, Daly was the special agent in charge of the FBI’s Puerto Rico field office. He also
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worked as an independent contractor for the U.S. Government
instructing foreign police, military and intelligence organizations on intelligence-related topics in the host countries. In
February 2008, Daly became chief of the Chicago Police Department’s Counterterrorism and Intelligence Division (CTID),
which included the Deployment Operations Center, Fusion
Center, Intelligence Section, Public Transportation Section, Airport Police and the Bomb and Arson Squad.

Thomas Brady – Associate Dean/Director Homeland
Security Training Institute
Brady has served as associate dean/director of the Homeland
Security Training Institue since April 1, 2013. Prior to this position, he served as the inspector in charge of the U.S. Postal
Inspection Service’s Chicago Division, where he worked for 26
years. During his tenure, he provided executive oversight on
two significant investigations: The Amerithrax (anthrax) investigation in Washington, D.C., and the former-Governor Rod
Blagojevich investigation in Chicago. Brady obtained a
Bachelor of Arts in Psychology from Northeastern Illinois University in Chicago in 1981. In 2009, he achieved a Master’s of
Science in Integrated Homeland Security Management from
Towson University in Towson, Maryland.

Meet our administrative team
Behind the scenes, a professional, dedicated and friendly
administrative staff keeps the SLEA/HSTI train on its tracks.

Staff members Trisha Augustyn, Donna DiCosola, Cathy Russo,
Manda Barton, Leah Cameron and IT Specialist Cedric Cemel
work hard every day to make sure that SLEA and the Homeland
Security Training Institute stays focused on providing the best
customer service in the business, and have helped thousands
of recruits and students obtain the best training opportunities
available.

New indoor tactical range
In August, we look forward to opening our new Homeland
Security Training Center, a 15,000-square-foot advanced
tactical training center that will include a 50-yard, 24-position
indoor tactical range. The range will include space for vehicles
to perform advanced tactical training, as well as use of rifles.
The HTC will also include a 911 Dispatch Operator Certification
program, large classrooms for continuing education courses
and a 300-degree decision making simulator for advanced tactical decision making training. The HTC Membership will
create a new training paradigm for our law enforcement and
private sector partners.
Come check out the revamped SLEA, the Homeland Security Training Institute, and our entire staff. We’ll leave the street
scene lights on for you.
Thomas Brady is the Associate Dean and Director of the Homeland Security Training Institute and Continuing Education at
the College of DuPage.

Benefits you can
take to the bank.
Get a discount on select Sprint monthly service
simply because of where you work.
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Get your best deal online at sprint.com/save
Mention this code for the Sprint Discount Program.
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N145633CA
their respective owners.
MV1234567

36

ILLINOIS COPS

■

MARCH / APRIL 2015

TRAI I

STATI

Pepper spray remains a viable
option for today’s police officers
Officers have many options available to them
when facing resistance, including control holds, joint
manipulation, pressure points, takedowns, Tasers,
batons and pepper spray. Yet due to court cases
involving the use of pepper spray on passive resisters,
I would recommend that pepper spray be used only
against active resisters.
MICHAEL
For example, in the 2002 case of Martinez v. New
SCHLOSSER, Mexico Department of Public Health, the use of
PH.D
pepper spray on a handcuffed arrestee who was verbally resistive was determined excessive, as was the
use of pepper spray on passively resisting protesters in the 2000
case, Headwaters v. County of Humboldt. As with other use of force
decisions, reasonableness is based on the Fourth Amendment of the
U.S. Constitution and greatly relies on the decision made by the
Supreme Court in the 1989 case of Graham v. Connor. According to
this case, the amount of force used by the officer(s) must “be reasonably proportionate to the need for that force, which is measured by
the severity of the crime, the danger to the officer, and the risk of
flight.” The use of force is based on what an objectively reasonable
officer would do, his or her perception at that moment, and an
understanding that officers sometimes need to make instantaneous
decisions. We as officers have heard many times that the use of force
is based on the “totality of circumstance,” as well as the officer’s
training, knowledge and experience.

Pepper spray choice

Pepper spray, also called Oleoresin Capsicum (O.C. Spray), contains capsaicinoids, which is the ingredient within the pepper plant
that causes burning sensation and inflammation of the mucus
membranes. The strength of the pepper spray can be measured in
Scoville Heat Units (SHUs), Major Capsaicinoid rating (MC), and
Capsaicin and Related Capsaicinoids (CRC). Obviously, higher ratings lead to hotter sprays, and in turn, the increased likelihood of
effective use against an assailant.
There are different spray patterns and consistencies and they all
have their advantages and disadvantages. The stream pattern will
usually project from a greater distance, but comes out narrowly and
the officer must ensure accuracy. The cone and fogger pattern has
the advantage of covering a wider area, but is more likely to contaminate others, including officers. The foam is beneficial because it is
less likely to contaminate others, however the assailant can grab the
foam and throw it back at the officer(s).

Pepper spray effects

Pepper spray will cause a strong burning sensation on exposed
skin, tear ducts, and mucus membranes in the nose and mouth.
When someone is exposed to pepper spray, the burning sensation
can be considered a pain compliance technique. Pepper spray is
also a distraction technique, as assailants may involuntarily close
their eyes, cover their face, and possibly go to the ground. People
react differently to pepper spray and some may experience less of
an effect and continue to fight or resist the officer(s).
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Officer tactics

When using pepper spray, officers should, when possible, let
other officers know they are going to spray. Officers should remain
in the interview stance with their weak hand up and use a thumb
grip when spraying with the strong hand. The officer should apply
short bursts and aim for the nose. Once the officer has exposed the
assailant to the spray, it is recommended they move “off line.” This
way if the assailant charges, there is a chance that he or she will not
be able to see the officer, giving the officer an advantage.
When assailants respond by closing their eyes, covering their face
and/or going to the ground, officers should take advantage of this
distraction. This is the perfect time for officers to go in and gain control of the assailant.
Of course, it is always important to give loud, clear commands
and repeat them. When someone is exposed to pepper spray, they
are under stress and may not understand the commands immediately. If the assailant is distressed, the officer should remain calm
and reassure the person that the effects of the pepper spray will pass.
It is recommended, when possible, that officers take the peppersprayed arrestee to another location (station or correctional facility)
for decontamination.

Obligation to care for arrestee

The officer has an obligation to reasonably care for the arrestee
and should be attentive to any medical issues that result from
pepper spray exposure and/or other factors. Such issues include:
blueness of the lips or nail beds; extreme alcohol and drug intoxication; poor overall color; sudden fatigue or lethargy; paranoia; disorientation; hyper-aggressiveness; hallucination; incoherent speech
or shouting; hyperthermia; profuse sweating; and inappropriate
clothing (having removed garments). The officer should use his or
her best judgment and common sense and call for medical assistance if uncertain.
As with any use of force tactic or tool, refer to and abide by your
departmental policy.

Michael Schlosser is a retired lieutenant with the Rantoul Police
Department and currently the director of the University of Illinois
Police Training Institute. Michael earned his Ph.D. in Education
from the University of Illinois.

The Police Training Institute Presents

Vehicle Stops Refresher Course and
Veteran Officer Feedback: one-day course
The University of Illinois Police Training Institute
will be offering veteran police officers a one-day
refresher course on vehicle stops.
The course features
• Scenario-based approach with PTI instructors
and role players
• Several stations for participants to work in small
groups
• Practice with and review of best practices for
tactics involving both compliant and
uncooperative occupants, arrest situations
and high-risk stops
Each class will be limited to 40 participants.
There is no cost for this course.
PTI constantly seeks to improve tactics and teach best
practices, and a second purpose for this one-day
course is to seek feedback from veteran officers
about the Institute's techniques and practices.

These one-day courses will
be offered on the following dates:
• May 1
• May 12

To register for this course,
please contact Chaley Hausle at 217-333-6522
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Too much ugly

When officer Frank arrived at the scene of the
crash, he knew immediately there was a fatality.
He found the teenage driver ejected, lying on
the side of the road, dying. In his attempt to
give aid, he heard the gurgling sound that was
all too familiar – the sound of death. He detested that sound. Officer Frank has a 16-year-old
ROBIN
KROLL, PSY.D son of his own and immediately felt the parents’
pain. He knew he had to pull it together so, without emotion, he mechanically and procedurally
finished his tour and headed home.
In his 17 years on the job, Frank had seen a lot of violence; a
lot of death; a lot of “ugly.” He thought he would be used to it,
but today he felt “off.” Today he thought of his own son. Today
he felt intense pain.
Frank worked afternoons. He was hoping his son would be
up when he got home. He needed to see his face. He needed to
hug him. He walked through the door and found him sitting

on the couch. He had an urge to cry but held it together. Even
though it was a school night, they played video games for the
next couple of hours. Frank’s wife asked how his day went
and he answered the way he always had – “It was fine.”
When the family went to sleep, Frank went to the family
room to watch TV. He did not pay attention to the screen;
instead he watched the movie in his head. He replayed the
image of the car accident, the teenager’s face, and all the
blood. And like the opening of floodgates, other distressing
calls raced through his mind.
Frank spent the next hour crying silently. This was going to
be his secret. This was also a wake up call. Frank loved being
the police. Resenting the job was not an option; neither was
stuffing his emotions. From this day on, he would spend the
remainder of his career balancing out the “ugly” by enjoying
the gifts in his life.

How to manage the “ugly”
As first responders, officers make sacrifices that the civilian
world may never understand. Forfeiting emotions to be productive on the job is one of the prime sacrifices. It is also the
most misunderstood.
While withholding feelings is a coping mechanism on the
job, it is not a healthy strategy off the job. It will typically lead
to feelings of frustration that often transfer into anger. When
this happens, noticeable decay in mental health occurs.
One of the greatest accomplishments an officer can achieve
is to maintain good mental health. It’s vital to find satisfaction
in your job by concentrating on the positive aspects of your
day. Officers all too often forget to focus on why they became
the police and instead place an unhealthy emphasis on the
negatives of the organization and pessimistic public perceptions.
It is easy to remember all of the unpleasant calls you
responded to, but what about the calls that produced great
outcomes that saved lives? Calls that produced accommodations, Medals of Honor and letters from citizens who appreciate who you are and what you do.
It is important to maintain or develop personal activities
that allow you to have multiple identities, not just that of law
enforcement. Remember, you had skills before you were the
police; continue to develop your other talents and potentials.
Officers spend much of their time focusing on what their sec-
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Communication is key. All officers feel emotions, including pain
and fear. Most officers think they are the only one that feels that
way, when in fact, most officers do – it’s both normal and
healthy. Expressing your emotions with family, friends and
other officers you trust will open the door to communication
and officer wellness. Listen and share experiences and critical
incidents; you won’t believe the similarities. You will not only be
helping yourself but your fellow officers as well.
As officers, recognize that you are not limited by your job; in
fact you are limitless. Officers are comprised of many things:
You are teachers and counselors; you manage and mentor; you
inspire; you are disciplined and loyal; you never quit; you wake
up every day and continue to do your job even in the throes of
controversy; you represent safety, strength and bravery – even
when there’s too much ugly.

ond careers will be after retirement, and how these second
careers will bring fulfillment. It is possible to enhance the
quality of your life and fulfill your aspirations while you’re still
on the job. Have a purpose, a hobby, and of course, spend quality time with your family. Evaluate your numerous “side” jobs.
Can you give up one to enjoy family time and socialize within
your community?
Make sure to maintain a healthy expression of emotions.

Dr. Robin Kroll is a Clinical Psychologist in independent practice
with offices that serve Chicago as well as suburbs in Cook and Lake
Counties. Dr. Kroll is the Director of Interventions and specializes
in Police and Public Safety. Her concentration includes working
with police officers in individual, group and family therapy for
issues related to addiction, mood disorders, work-related matters
and Post Traumatic Stress Disorder. Dr. Kroll speaks at police and
public safety conferences and implements stress management
workshops for law enforcement agencies.
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Cops are citizens too

Thanks to Mother Nature, roadways are especially
dangerous this time of the year; even more so than normal.
Police officers spend a great deal of their tour navigating the streets; therefore it is not unusual that
many officers become involved in traffic accidents
every year. We have all seen people driving cars with
tires (often four different sized tires) whose treads are
DANIEL
so worn down that they look more like bologna skins.
HERBERT Even in accidents that occur off-duty, personal injury
cases involving police officers involve unique issues
when it comes to obtaining and preserving a financial award from the
at-fault party.
As an attorney who routinely represents police officers, I’m occasionally asked if police officers can file a lawsuit against someone who
has caused them injury during their tour of duty. The answer, like
most answers having to do with the law, can be complicated and fact
specific, and can usually only be given after examining each case individually.
Consider a story from last year in which a local officer sat in his
squad car waiting to enter a supermarket parking lot so he could buy
lunch on a personal break. As the officer patiently waited to pull into
the parking lot, a negligent motorist, speeding in the parking lane,
struck the passenger side of the officer’s squad car. The impact sent
the officer to the emergency room and destroyed the squad car. The
officer was forced to go to “injured on duty” status and was bedridden
for two months. However, years prior, the officer, while on duty, wrestled a man with a gun and injured his back. Even though the back
injury healed, the auto accident aggravated the old injury. The officer
avoided surgery on the new incident and was prescribed two months
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of physical therapy and ordered to stay in bed. As a result of the officer
being on duty, the department paid his medical bills, which totaled
more than $9,000.
This officer initially thought that as an on-duty police officer, he
was prohibited from recovering any money when injured on duty.
After securing legal representation, three months later, the driver’s
insurance company settled with the injured officer for $20,000. The
officer received a substantial result without ever having to file a lawsuit. More importantly, his employment status was preserved and he
returned to work on full duty.
For a number of reasons, police officers are sometimes reluctant to
seek recovery for their injuries via the legal process. Officers fear that
doing so will somehow negatively impact their employment with their
department. In some departments, this concern is legitimate; however, it should not serve as a reason to forgo exploring one’s legal options.
With that in mind, there are a few things that officers should consider
when injured: If the injury is deemed to be the result of “an act of
duty,” most, if not all, of the medical bills will be paid by the employer.
Also, the injured officer will likely continue to receive his or her salary.
As a result, the municipality or department that pays the officer’s
medical expenses may expect to be reimbursed. However, there are
limitations to what can be collected, and the officer should be aware
of these factors that could affect how much money they get, and keep.
When you signed up to be a police officer you did not waive your
rights as a citizen. It only feels that way at times.
Dan Herbert is a former Chicago Police Officer, Cook County Prosecutor and in-house attorney for the Fraternal Order of Police,
Chicago Lodge #7. He is the founding member of The Law Offices of
Daniel Q. Herbert and Associates.

RF R A C

S FI A C

IRA deadline reminders for 2014
As springtime approaches, so does tax season. If
you have an Individual Retirement Account (IRA),
or are interested in establishing one, there are some
important deadlines to keep in mind.
First, the IRS allows you to contribute to the
previous year – in this case 2014 – up until the normal
April 15, 2015 federal tax deadline. If you opt to make
your contribution after Jan. 1 but before the April 15
MATT
WISEMAN deadline, you must designate the contribution year
that you’re targeting. This goes for most types of IRA
accounts. Second, the deadline for establishing a 2014
IRA, if you haven’t yet done so, is also April 15. Per the federal government, and like taxes, a valid IRA application should be postmarked by
midnight of the deadline for both Traditional and Roth IRA accounts.
If you’ve never thought of opening an IRA before, then now is a
great time to consider it. Even if you participate in an employer-sponsored retirement plan, opening an IRA is still a wise move. Even contributing small amounts each year to an IRA can eventually add up to
a lot in your retirement years.
If you meet adjusted gross income guidelines, there is no limit on
the number of Traditional and/or Roth IRAs you can own. However,
be aware that your combined annual contributions to all of them cannot exceed the maximum annual contribution limit, which is $5,500
for tax year 2014. If you are over the age of 50, then you are allowed a
maximum annual contribution limit of $6,500 for tax year 2014.

When deciding on which IRA option is right for you, you will
want to weigh the pros and cons of the two. A couple of the major
differences between Traditional and Roth IRAs are the tax implications and when withdrawals are required. For a Traditional IRA,
your contributions may be tax deductible, depending on your adjusted gross income and your participation in an employer-sponsored
plan. On the other hand, funds you place in a Roth IRA are not tax
deductible, but the interest you earn on it accumulates tax-free. For
both Traditional and Roth IRAs, withdrawals may begin when you
reach the age of 59-and-a-half. However, with a Traditional IRA you
are required to take withdrawals by age 70-and-a-half. There is not a
mandatory age requirement to take withdrawals from a Roth IRA. For
further details, forms, worksheets, and rules on contribution limits for
specific types of IRA accounts, you can visit the IRS website at
www.irs.gov/Retirement-Plans/Plan-Participant,-Employee.
ISPFCU offers both Roth and Traditional IRAs, either in a regular
IRA Share Account or an IRA Share Certificate. To contribute to, or to
establish yours before the April 15 deadline, call us at 800-255-0886 or
visit our website at www.ispfcu.org for more information.
Matt Wiseman is the Director of Marketing at ISPFCU – Your Law
Enforcement Credit Union. Membership at ISPFCU is open to all
Illinois law enforcement employees and their families. Join ISPFCU
today at www.ispfcu.org. Matt can be reached by email at mwiseman@ispfcu.org or by phone at 800-255-0886..
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Helping cops come out on top financially
worth the climb for this officer
Chicago Police Officer Steve Coyne
goes all out for law enforcement. You
might see him at a stair-climbing
marathon event in Dallas, Chicago or Las
Vegas pursing one of his greatest passions: helping to raise money for cops
and firefighters. His other great passion is
providing financial advice and support to
police officers through his company,
Chicago’s Finest Financial. The 17-year
veteran of the CPD who works patrol in
the Seventh District took on the
challenge of answering questions to provide help for his colleagues:
How did you get started with Chicago’s Finest Financial?
I started selling Accidental Injury policies with another local agent. We
were also doing various life insurance policies for police officers. I met
up with one of my wife’s friends, Russell Luce of Planning Legacies
Financial Group, who has been in the financial planning business for
over 20 years, and we started Chicago’s Finest about a year-and-a-half
ago.
What type of service do you provide through Chicago’s Finest
Financial?
I primarily deal with life insurance. The City of Chicago provides us with
a small term policy that is only good for your length of employment. I
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learned that a lot of officers do not have anywhere near the amount of
life insurance they need, especially if they have a family. A lot of them
don’t know how much they have, or if they even have it.
Why is that?
Just like any other types of insurance, if you never need it, you don’t
use it. And you don’t realize you need it until you’re old and gray.
What other life insurance products do you offer?
We also have an Index Universal Life policy. This product allows you to
build up cash value for supplemental retirement income or savings to
send your kids to college. The money can be pulled out without being
taxed, and with an Index Policy, if the market crashes, you don’t lose any
money. A lot of people have 2008 fresh in their minds when a lot of
people lost investments because the market tanked.
What else do you particularly like about the Index Policy?
Cops obviously have the pension issue that we’re concerned about. You
should have other savings plans in place that are separate from your
employment. “I also like the fact that there is no risk in the event the market crashes.
How can you help Illinois Cops understand why they need this type of
life insurance?
If I have an opportunity to sit down and explain the differences between
this policy and other policies, I can help police officers realize the value,
especially if they were in a deferred compensation plan or 401K in 2008
and lost a lot of money.
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What can you tell Illinois Cops about long-term care?
A long-term care policy is another policy a lot of people don’t think
about until it’s too late. We don’t realize how expensive health care/longterm care can be, and it can wipe out a lot of your retirement savings if
you do need care and don’t have the coverage. I have a long-term care
policy that doubles as a life insurance policy. It provides long-term care
and a death benefit, and if you don’t need the care, you can get premiums returned to you.
Why do you like this program so much?
It’s a Fixed-Index Annuity. It is a single premium deferred annuity. For
example, you can put some or all of your deferred comp or 401K into
this annuity, and because it’s tied to indexing, you won’t lose any money.
And there are no caps, no matter how high the market goes. There is also
Lifetime Income Rider and a Family Endowment Rider available which
also provides you with a free, 10-percent premium bonus. A lot of
people I have spoken to put a lot of their retirement into a fixed account.
Between taxes and inflation, you are actually losing money if you do
that.
What is your take on the deferred compensation programs available
for cops?
I’m in the same boat as they are. I have the same concerns about our
pension and that it won’t provide enough income for retirement. I see a
lot of officers put in everything into deferred compensation. A lot of my
training tells me not to put all your eggs in one basket. With the deferred
compensation program we have, that money has not been taxed. It will
be taxed at whatever the rate is when you withdraw it. Everybody knows
the taxes are going to be a little bit higher.
How did you get into the stair climbs?
Following 9-11, a lot of stair climbs started. Most of those are for firefighters only. I just did one at the Renaissance Tower in Dallas that had
343 firefighters and 70 law enforcement officers. It is a 55-story building
so we climbed twice because the World Trade Center had 110 stories. I
also played bagpipes with the Dallas police and fire guys. The money we
raise goes for different police and fire charities.
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The o e o all leet ehi le
The Tahoe has been a popular choice as a department supervisory vehicle the past few years. And why not? A lieutenant or
captain or chief in this strong SUV looks very command-like in the
driver’s seat.
But the 2015 Tahoe is quickly emerging as a fleet option for many agencies
because of its versatility, durability, reliability and accessibility. It’s available
this year in 4-wheel drive, which could
be a game-changer.
“By offering 4-wheel drive, the Tahoe has gotten even better from
a traction aspect,” reports Tom Sullivan, Commercial Accounts
Manager in Fleet Sales for Curie Motors which sells the Tahoe at its
Forest Park and Frankfort locations. “It’s now pursuit-rated. The
previous product was not pursuit-rated.”
Sullivan adds that the biggest advantage with the 2015 Tahoe
is its new engine and drive train. That has improved the vehicle’s
fuel efficiency and reliability. And being pursuit-rated makes it
attractive as a patrol car.
But the new body style is also bigger inside and utilizes space better. So there’s more room to carry more gear, more equipment and
even transport prisoners. That gives the Tahoe versatility as a patrol
vehicle, tactical vehicle or even corrections or K-9 vehicle.
And with the three-year, 36,000-mile bumper-to-bumper warranty and 5-year, 500,000-mile power train warranty, well, the captains may never get their hands on one again.

SPOTLIGHT ON
THE CHEVY TAHOE
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“They see an opportunity with the Tahoe if they’re in it for the
long haul,” Sullivan adds. “It’s an investment for the department.
We’re seeing maybe five-to-six-year retention. Most of what we
see in trade are 2009s and 2010s. They’re not turning over like a
typical frontline vehicle, and that’s the value departments are
looking for.”

